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AboUtRNAGU:
RNB Clobal Universiry (RNBCUI, lo.:r.d in Bik3ner, Rajasthan, is a prenier j.sntution

committed to excellence in education, research, and innovation. lhe universjty offers a

cohdu.ive eNlronneni for learnihS ahd perontrl growth, equipped with state-of-the-art

la.iliries and a dynanic campus lile. RNBCU k dedicated to nurtu rg futuE lerLler Jnd

professionals through its diverse rangd ol a.adchic proB.ans and holktic developnent

RNBCU offers a variety af undergradnaie, postEraduate, aDd doctoDl prograns afoss

mnltiple dk.iplines. The curri.ulun is desiEned ro provid. 3 blend ai rheoretical

kD.wledge and |.acriGl skilli, eDsuing that students aie wdll-prcF.ed fo. ther
p.ofcssiohal .areers. The Fa.ulty of Basi. and Attlied Sciences offers ts.S. (Hdht ih

Agriculture, B.Tech progmm in Conputer S.ience, BCll ahd MCA p.og.ams in selected

specializatio0s, lhe |aculty oi Commerce .nd Management provjd.s BBA, llCom, MaA

prt,8rams with sp..blizatiDns ,n f_,n3n.e, Marketin& I{rnran Resorrce [lanagcm.nr, and

hrtemational Business The Fac0lty of Law and A.ts ar RNBCU ofie.s inteeBted BA LLB

,BBA LLB, LLB and LLLJ,along with BA, and MA ir various.orr.cs to.postg.aduatestudies.

RNBCU enphasizes research ahd ihnovation a.r.ss its Drog.ams. The university

enconra8es students and lacultyto eneage ir cuiting-edge rosearch prcjects and provides

rh. nc.essary reso!r.es a.d supportto fa.jlitzte thjs. various research cenr.rs and labs are

available on camp$ to fostera.ulture ofinhovarion and.reativitt. The vibrantcahpus life

at RNBCU k designed to complement the acadeni. etpericn.c. Students have acces to a

rangc of exta.ur.i.ular a.iivities, including sports, cukural evems, and student

orltani2arions. The univetrjty ako p.ovides cxccllent residential la.ilities, ersurinA a

coDforlable and enrichin3 stay for students.

RNB Clobal Uhiversny is dedicated ro providing

lbr the challenges ofthe mode.n world. With its

and vibrant campus l,fc, RNBGU 5tands out as a

the next Eeneration of leaders add,nnolators.

a holistic education th.t prepares siudenk

drverse progrrms,.esearch opportunitiesi

leading iNtitution in Rrj3sthan, fostering

6t i1

;.j



Thc objcctivc ofconduciing r Schdfirudit Rtr llNIlClJ k io issess th. inrtit[tion, pdli.i.r,

pEct'ccs, a.d cnv'.onnlcnt to cnsu.e gender equahty and incllsivty. This involves

iddntifyihg eaps ahd brrriers that may hinder the pafticipation and advan.ehcnt ol:ny
gender.The auditaims to evaluate the representdrion oldifierent gende6 among students,

iaculty, and stali and to ensufe equitable access to resour.es and opportunities. It also

s.cks to exrmine the gendcr scnsit,vity of the curiculum and extricurri.ulr. !.trvities,

Additionally, the audit ainrs to enhance awareness ahd undcrstandinB ofEender issues

withrn the university comnrunjty Ultimately, the eotrl is to .reatc a more indusive,

suppoitive, and equitdble envir.htodnt for all gendex, pronotin8 diveroity and p.eventing

The folLo\{ing members have collected the data fron various deprnments for cottednrg dre

1. Dr Meenakshi Sharna, Prorcssor, Fd.ulty of Commerreand l\lanagcm.nt

2. D. li,ptiSoni, Assistant Professsor, FacultyolLawand  ds

3. Ms. Sonah P3.c.k,Asssbnt profcsssor, FacultyofBasic and Applied Science

4. D.lshok Prem,issociate Prolessof, Faculty olLawand Arls

5, Advocate Monika Gupta (Extemal Memberl, Legal Pra.titione.

6. Ms.AditySurana, StudcntMember, BA LL.B.VI
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a gendcr audit at a unjve.siry br

involves enablrhj.g a dilerse

ents .omnritted to gendef equaliq'.

tcohos ofthe audit is essential, alor

es ofthe process. Dab collection is I

ty documents, poli.ics, shte8ic pla

The nethodolo$/ of condu.tinC

preparati.n and planning. This

comprising laculty, starl, and stud

objectives, scope, and expe.ted ou

detailed tinelile coverjns all phas

which indudes reviewing universi



nate.jals to understand the @rent state of gender inclusivity, The

through enploFe re@rds and otner sources. One the dat2 is

amlysis uln3 st tlsdal nethods rdeals tends and disparities.

A. Tt€ data for followjns committees was anal,red:

1. IQAC

2, Enployees Cndance Connitte€

3. StudenB Gnehnc€ Redressal conhitt*
4. sc/sT/oBC Minorlty Cell

5. Anti RaSSing Comnittee

6. lhtemal Conplain Conmittee

7. Canpus Developnent Connitte€

9. Cultural Activitt Committee

10.Acad.nlc Inprcvehenr Cohhittee

B. The gender omposition offollowi.g wa analts.d,

3. StudenB adnitted in die y€ar 2022-23
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Findingsj Ceniler Ratio Across Various Committee/ Bodtes

1. Internal QualityAssurance Cell

frufc s ftrlrrJ, Prerdent

z

3

nrDipali Cupt , Re8istrar

Dr SurundrrS nRh5helhawil

11

T2

1l

15

r6

20
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IQAC

2,Employees G.ievanc€ Conmittee

Employees Grievance Committee I
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3. stud€nts Cri€vance R€dressal Comm'rtee

Students'
Redressal

Grievance
Committee

a, sC/sT/oBc M'nonty cell

sc/sT/oRcand Mi.ority3

5



SC/ST/oBC Minority Cell

5. AntiRaggingComnitt€e

Anti Ragting Committee

1

2

3

4

5



6. ltrt€mal Complatnt Committee

Internal Complaint Committee

7. CanpusD€vclopmentComniltee

2

3



Campus Development Committee

Sports Committee

2

3

5



3

9, Cultunl Activity Conniftee

Cultural A.tivitv Committee l

10.A.ad.ni. lmprovenent Cohhitee

ItSriqt;

Members I cender
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Academic lmorovement Committee

Ov€r,ll Comp:r:tiv€ An.lysis:

IQAC 5

EmplorccsCrcvanrcComm frce z

Studcnts Crievan.e Redrcs$l

SC/ST/OaC [,Jinoriry Ccll l 2

5 2

Inrcrn:l anmnla'n Commr(ee 1 l

Cdmpds Developm!ht Cummft cc

3

-in .'

Cultural Activity ComDittee

A.rdem'. lmt'nvemPntcommitiee
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Findihgs: GetrderRatio amoDgst Faculty, stafi and studentr:

Gender Ration ahongst Faculhesl

Gener Ratio Amongst Faculties
]

Cende. Ration Amon8st Strdents:

Gender Ratio Amongst Students



Ccnder Ration AmonEstSiaTf Mehbe^:

Gender Ration Amongst Staff Members

9. Cultural activitycomnittee 50% hale, 50% fanule

10.Acad€mic Improvenent Commin€e 30% halL., 2 0% fenale

PercentaA€ Atralysis:

1 IQAC; 76.2% male, 23.3% female

2. Enployees crievanc€ Comnittee: S0% nalc, 50% lemale

3. Stud€nB GneEnce Redressal Commitiee: 66.7% nale, 33.3% ienale

4. SC/ST/OBC Minority Cell: 60% male, 40% fcnalc

5. Ahti Ragging Cohhittee: 66,7% n,ale, 33.3q0 female

6. Inl ernrl Complr int Connit lee 2ro,ndl. /5 .re1ir
7. Campus Developm€nt Connittee: 66.7% nale, 33.3q. hmare

a. Sporis Committ€e 30% male, 200/0 fenale



The gender audii at RNB Clobal Univereiry revcak both progress and arcas needing

inprovcmcnt in 33ndd rcprescntation across various connittees. While .erbih
commi[ccrliko rho tmployucs criuvanco conniuccand rhc cu ltura L Ad]vlty connlnee,

erl,hr sr le, r,,, Ly [500/0 m,p, c0% l|nd4, dhiTs d]sphy n8nlftcant sender

lnbalances, For lnstlnce, the IQAC conslsts oi76.2% nrle Jnd 23.€% tcnr:lc n,cn,bcrs, d,d

Ll,e Auddn,ir l,rprovenrtnr Clnxnttce ron,l'ises 80% nale and 20% fenale ncmbcrs.

However, the lnternal Complaint Conmittee shows encouraeing pro8rcss, wth T5% female

.ptresenbtioni und€.s.o.,oSsdvancenenLsin gen{ erin.lIsiviiyih rF..ifi.?..?s.

rhk analysis empbasizes the need fof tarseted intewentions to a.hiev€ a nore balanced

3€nd.r rdprdsehtatioh a.rdss all univdBiry conmittees. Increasing femJle padicipatidh in

leademhip and decisjor making roles is essential for fostsring comprehensive and

indusive governance Continuous monito nE, strategic initiativrs, and the univereiry's

dcdication to gehder equality willcns!.r that RNB 0lobal Unlversjtycontjnucs rd maro an

equitable acadenic environnent for Jll.

lr parallel with these efforrs, RNB Clubal U.ive.sny |us rmplemented .omprehsnsive

safe9 and securiry measures to lurthef support its .onnirnent io sender equaliq' and

wrll.b€ing. The .ampus is equipped with round the clock secuiiry personnel, high walk

with proper fenci4, and enhahced liEhijng rhrough the,nsbllation of live hi8h ma{ lights.

Continuous sueeillance is naintained through 2417 CCTV honitorinB with advanced Point

Tilt zooh (PTz) .amcras, wh c *rict protocols ensure the screenjng or vrhi.les and

individuak at entry points

b addition to se.urity, tle universiry prioritjzcs rhc well being of its students and $af by

dkcoungirg employees fron staying on.ampus b.yondwork hours and providing a fully

equipped Medical Ceni.estaffed bya Medicalomcerand NursinC Stan Fenrale students in

hosek receive free transportation ro the.ity, suFeruised bywardens, and $ridgrte pass



Facilities tailored to fehale sludents include sepahre conmon roohs, washrooms, and

anenities such as a Sanitary Napkin vending nachine and a SanitaryPad destroyer i. girls

reslroons.ad.ycarcc.ntrslocatedwithinrheci.lsHostelpremisesslpportsfenalesraff

memberswith younC children, en$fing ther.needsare mer

An ambulan.e is re.dily available oh campus to address any medic.l energen.ies, ensuring

prompt healthca.e access when needed. Through these initiatives, RNB Clobal Universiry

reafllrns its conmftment to creating a safe, inclusive, and supportive envnonment fo. all

nembers of its community,

Followingmemberswerepr.scntintheCenderAuditheldon February13,2023 |

,)

Date: February13,2023

Menber Cender Audlt Tead

RNa Clobal Universir, Bikane.

s.

Professo. Faculty ol comnerce

A$istant Professsor Faculty ol

Ashtant Prore$sor, Facuity;
Basic and l\pplied Science

Associate Proiessor, Facllty of \'$"V'P-
(Eternal Member), Lesal

StudentMember BA.LL.8 Vl ,41" y


