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Preamble

Unjversiq Crank Comniss,on in its publi.ation 'tt td Pdttdti'rcleased in th. month of
NovembeF2o19 has urEed allHigher Edu.ation In*itutes to shive for incrkarihg Human

Values and Profesional Ethns in all of rhen stakeholdeB.

Human Values and Ethics deffne the quality of a peron or an oGanization at la.8e. The
lessons ofvalues and dtbi.s arc lea.ncd th.ough scll-initiated endeavo.s, through the life
experien.es, lanrily, and rhrough the edu.ational instnutidns.

Hen.ctheeducationalinstitutjorrrhenrelvesneedtobedrivenbyvaluesandethics.Thele
is a need of enphasizing on the impodan.e ofhuman values in educaiional in*itutions
Htrmanvaluesandethi.sarenotlikd mdtorsk lrwhi.h oncenastdrddremainwith forever,
They needs to bepracticed and rdintor.cd

The purposc ol edu.ation in eeneral and higher education in pafricular h to fa.ilitate
realjzarion ofhuman potential by bakihg its stak.holderr padicularly higher educarianal
adnin jstmto$, faculty menbe6, and sudents, conscious of hrman values and professional
ethi.s. Theretorq Universities are requiled to create high qu.lity pEctices and an

envronncnt that is suppofred with human valuesand prolessional ethics to ensure digo,ty
and integrity. Physical'psychologi.al knowled8e and finan.,alrfrastucture ofUniversity
needstoErowwith values and ethi.al pradncs

This Handbook of 'Hunan values & Professional Ethics' describes the Drincioles and

cuidehnosrd bo followed byallthe stakeholders ofthe RNB clobal universiry.



HumanValu€s

Hum,n values a.p m:nkind! deepest moral aspirations and lo.n the foundation dlhunan
.!ltur.and livesas individuakand as societies. Thp need is to in.ul.atdand practicerhem
consciouslytobeagoodhunansothats/hecanrcalizebis/herpote.tialsasahumanbeinS.

Th€ principalvaluesare discussed tn bnef as folloes:

Love & Comprssion fPren and lorunaa): Love hth€all.pervadinglifc.ne.gy.ltfinds its
manifestation in sincere .are for others, kindn.ss, enpathy and cdmpassion and js

unconditional. True love leads to compassion.lt nay be seen in operation in hunran acts oI
€ensosiry, nercy (dayad and charity (da.nal. The concept of Love ror all' Ipads to
consideration ofthewholeworld asa tamily as in theconceptolvasudhaivakutunbakan

Peac€ (Shanti): The scope ofpeace includes peac. at the individuallevel and.t the world
level. Fo. world peacq peaceat the levelof individual, society and natioDs is impe.ative.
Mar.us Aurelius sbted, Hewho lives in h:.monyvith hinselfliv€s in h3.ndhy with the
univene. Mahatna Candhi had renarked, 'Always aih at.ompl.te harmohy ofthou8ht,
wordahddedd.AlwaysainatpurifyingyourthouEhBandevdrythihgwillbew.ll.'

Truth (satya): Truth iseternaland uncharyins as it dealsvith ultimate:nd un.hangins
reality.ln thdTaittariyaUpanishada, the teachei whiledeliveringthe.onvo.ation message

to the disciple, sayr'Satyam vada (Sp.akthdmrhl. k h marked by vera.ity, honestyand
sincerjty, pu.jty, accuncy and faimess, fearlessness and inte8rity. It m:y have nany lacek
assubjective orrelativetruth thatwhypeoDleclin8to'my tluth'and tour truth leadinB to
.onfli.t attinds. How€vei whpn s$rchinB for a lasrinB huth th:twithstands..lativity, the
values ofcomnon sense, intuitioll j0nice, qu.$ for ldowledge, the spirn 0f enquiry and

srlrt[esisarenurturedandenhanced.lnprofessionallifcthesimplestmanifestationoftruth
is in si.ceritythatcan beseen in terms ofconmitmenttowork.

Nor'Viol€nc€ [Ahimsa): r\hihsa neans non-killine. Non.violdn.d is a res0lt ofrestaint
lrom consciousLy doing any harm throu8h ones thou8bts, spee.h or action to any entity,
living or nonlivjng lt requires being sensitive to the fa.t that there is life in all forms of
exinence and they are inter.onnecied. Non.violence demands abstinen.€ ton hated and
nufr uring Iove a.d.ohpassion lor all beings

Righteousn€$(Dhama). Richteousness h thebackboneolcore hum.nvaluesand ako ol
human exist€n.e.lt involves.onduct oflifeand action by practici.gprop.ietyand de.oruh
ateverysta€c.lnsimplelangua8e,itisnrkedbyiiShtconduct,ltcoversethi.alguidelines
ethic.lbehavioura.dmoralriehteousness.ltsessdn.eiscoveredinthesayin8:Dogood,see

Sood,and be30od,Indianculture revolvesaroundthe.onceptofDharna which nreans



'dhaarayateyasyasa dharfra (whatkworth doinsorupholdinsl inrvhich action k guided

bvp.op;ietyoiiine tka"ll pla.e (deshl andposition orst'tus {ktrra)

Renun.i.tion orsacnfice (Tvaaga): Ronun'iation h's two pre'onditions: care $ wen as
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bv absence or selfish'ess Renun'iaiion besins when

."ii"rt"".t ** n--.1",r"' rs not an escape rron the probloms or life M{dovei

,"".";i"i." ***, *,"".-ns a parasiticlire Also'seruna k bom when renunoalo'
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O"*t, O*-"n,.' in its sinplenforn isseen in austeritv' sense contror ano

seflic€ (sevaa): when love and compassion ror oth'rs and willinEncss to sacrilice tor
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race' resion or religon

DisciDtine Discipline indicates recul'ted valucs folloved bv thc individual

loralibdinss Itcontainsvaluesliko resulation' direction'or'ler'ctc

P€acetul co-existen.e: Pea'elul 
'o 

existen'e describPr cohesive and conerenr

ri"u""j'o' ',-*,*. o"o.tosic'l and so'ial valuds such asbdnevolenca conpassion'

.*ii".",r-,.-a1,", r".ei"-'ss b'otherhood equalitv perscverance respectrorothers

and environiental awareness.

RNB 6lobal universitv believes thatvalues arc to bo lea'nod throuSh practice Hence' ihe

"O.tro""*, -a *,,l t.".Ucrs in hiShe'education n'edtobear in mind thattnev are

hpinqw.n-hcddrdoosen.dby <'.'de' b&.d ldBLP' rrEPne'r''no'r"l"arnilcv" r"bJ
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education and brins quarrtative chanse in rire and work

athome andworkpla.ewjth professional ethks

The dnd ofhiSher edu.ation is krowlddge and thd end ofknowledge k to kDow about life

Thd end of life is happlness



Professional Ethics

Hunan values and professional ethics arc intetwined. Values a.e .dn.erned wjth personal

.dnvictionwiththe corebelicfdr desire drt gujde or motivate atitudesand adidns Ethics

has been described as sandards of.onduct that indi.ate how one should behave based on

nroml dutiesand virtues arisinE nom principlesaboutriSltand wrong

Prof.ss,o.al edri.s is concerned with the .onceDt and framework of moral right or wrong

as applied to a professional or€anizatidn, executi0n poli.ies and behrviou6

Though edu.ation in jts trcst sense k not a profession.l, for pr:.ti.al purpose here wc

would addross it to be a p.ofession so that an instjtution3l franowork ofethics in higher

education nay be propounded.

Hunan values, profossidnal ethics,and legal framcworkare threemain ddnstittrents those

dj.edthedcsirablehumanbehavjoursanddc.is,on'nakjngguidelincsinanorganization

Professional ethics deal withwhatare desirableads and what are undesirablc actsabout

Values and [thics ro. Stak€holders

(1) htegrity -adherins to a condud ofduties in riShteous nanndr and ina.cordan.ewth
the prin.iples of honesty, uusl transparcn.y and fairness.

t2l Trusteeship Operating in an emcient, ethi.al and tue mannerwhile onsuringgroup

partjcipation and a sy$en of che.k and balan.es wthin an insiitution

(31 Hamony- Balancine the diversity and difference through a culture ol tdlcrance

dis.dssion and folgiveness anong n.keholdem

(4) ac.omt.bility Enablins th€ cnvndnment of op

nisbke and td encourageindividual in takine rhe responsibilityofone action

(s) Inclusiv€noss - adoptinc standards, poli.ior and procedure to promote .nd ensure

equal oppdrtunity, without any dkcrininatidn ,g.inst an individual or a 8roup, tor

education, employnent, pronrotion and otheradivnies in an institution

t6l Conmitnert- Dedkatingro thevisionandnission ofthe institution whilc .ultivating

ones knowledgc skill and atitodes to achieve er.ellence in due time and re8nlatory
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(sl B€longinsness- fosterins a siared vision orinstitute to nake everro'e reel se'0rq

s!pp6ned, accepted and included

(91 Suslainability - EnsurinC optimal resource utilization-e'onomic environmental and

;o.ial td achiove lonslastincand safe ruturo

Protessional Code of Ethics for Various Stakehold€rs of UniveEitv

Universitv Level A'ademic AdmiDistr'tion

President & Pro President

Deans of Various FacultY

chiel Finance omcer and other highe' authorities

t.BeresDonsible asthePrincipalacademi'andadministariveofficetdfdreUnivcmitv 
to

"'""o; ;;;;;"i*"htatutes/ordinances and Rdsurations orthe univcrsitv are

;il;'";;;;';'''".'.';e univeisitv k'arri€d outins'ictadherencethereto

2, conply with laws rles,andregulatidrsotiheSovernmentappli'abletothouniversiq'

3 Provide inspirational and notivationalvaluebsedacd'ni' and exeNtive leadeFhip to

,n. ,"t*.t" ,n-t"n o"t"y r"rdation operational mantSedent' optinization or humsn

resources and concern for environnent and sustainabilitv

4. co nd uct wnh a.cou ntabil itv tra ns paren'v fan'ess' h o nes tv' hi8hest degree of c th ks and

dqn'on makinSrhrr i 'ntheb'r 
iar"rei o rh"uni\nsir)
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poiential of th. UniveBitY to the

6. Follow the objectives and policies ofUniveFitv and coniihutd conskudivelv to thetr

on€oing evaluation and reformulation

7. Maintain theconndentialitvof the recordsandothersensltive nattes'

3. Endeavour to pronote a work culrure and erhics that brinrs abour quarrv

proresionarisn,stisra*ionanasewi'eto thenationandso'iet

9. Retrain frdn any nisappropriatidn 0f fi nancial and 0ther resources

10. Refuse to a.cep! anv grft, lavdur' srvi@' or oiher itens from anv p'rson' group plvate

i"'i"",r "'l"i"i *"i" *.*t 
mavanedthe inpartiar peir'fnance drhis/r'erdnhes

The flnction ol the Sovernin8
pu+ose, a.hieves jts intended

the organization tulfills its ov€rar

in an el6c1ent, cftective a'd ethical

1. work in ihe bestinteres!ditheUnivc6itv

2. work cD operativelvwiihlellowoenbors in carryingout the Univdrsitvresponsibilities

3. Acthon€$lyand in good faith at all tines in achieving instihtet intended outcones

4. Maintain theconfidenrialitvotintdrnaton'



F cultyM'mbers

Teaching is a very noble profession A ea'her has a

charader, pe6onalitvand career ofthe sudents

The FacultY M.nberswould _

l.Adasarotdmodelforstuddntsbydisplavinggoodconduct 
setastandaldofdress'speech

andbebaviorwonhvolexample to thestude'ts

2. Act as friend, phitosopher:nd Suide ofstudcnts & will help then in ideniilving the

i nive.s iw pote*iar a' a suppo* th roush counsel ins and Eento rin s

4. Create a conducive environnent for tcachina learning pro'ass and nrivd fo' i'novative

practices and kio0ledgc creanon'

5 Obseruepundualityintoachi4andothcrduties'

6, Erhibit de.ontbehaviourwith all & Refr'in iian haBssnenr ofnudent in tnvlofn

a.]\ctivelypartkipateininstitutionaldevelopmenr&RefEinhonanvtvpoofdiscridinaton

10. lncukate human valnes, scientinc outlook and concern r'r rhe envnonnent among

11 Delelopanunderstandingof our hentage

l2 Ln.oJrde 'rud"1B 'o 
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14.A.tivelyworkfornationalinie8rationandcdmmrnalhardonv&besensitivetoso'ietal
needsanddevdlophent

Ib. Ab'oe bv A'r' \'drdre' Oro'ndn ' J es polnFs Pro"ddre' of rl'' ' 'rve'ntv "nd

'sp{rir:;tu|' 
vi ion m'(iol unLrdlpruc e<dndrr''€d or<

very crucEl rolc 
'n 

!haPLnB the



AdminisEative /SuPPort Staff

A.tministHtive/ Suppof stafi would '

1. Carry out om.ialdecisions and policids faithtullvand impadiallv seekinSto attain the

highest possible standards of perrorman'es'

2. EncouraSe the staf to naximize universjty effio'ncv

3. create conditions that inspire teanwork

4. Acttinelyto readdressthe genuine grieva'ces

5. Maintain theconndentialiqof the records and othersensnivenaaeis

6, Cd.opeiate and liaison with collea46 as appropriate' to en

coherent and conp.ehensive edu'ationar sedre'

7. ca.e for the insritutds propertv.

a. Facilitating.ongenial€nvironme'i

9. Refrain lrom any lordofdis'rimination

10. Notac.dptb.ibes drindulge inanvcorruptpnctices

ll.Makeeveryeflontocomplet'theassignedworkinahme 
h'und nan'er'
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Surdents
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4. obsefle doddstyin overall appearanco and b'haviour'
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6. Adas a role sodel tor the junior students bv atttining

mor,[t) 
ine,ear sorio c.onom,c rarni

7 Mrnt.in harmonv idonS studenE beldnginS t0 o

cdmmunrtv c$re rel'gLonorregr0n

3. Coniib uG rowards ctc $lj ness o f ihe c am pus and s uroundDgs

e. Resped and care tor thc institu""" 
":""1::'_-- ,",,,-,.*, rour/visir or ex.ursionr.

." 
^h."dc.rooerbehaviot 

wh'leonoutsiderchv'ries ledr
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12 Maintain the highest standards ofa'ademic intecflrv

*. n'"";*'n*' " '""t"" 
the learning envnonnenr 'ondu'ive 

tor all studenF

14, Strive to keep cadpus ragging fre€

15. be sensitiv€ to gcnder issues'

16, be se.silile to societal nceds and developnenr

, r. 
"",.o" 

,-u n*un -O *oain fron anv ldnd of inioxionts
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